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Because we recognize the important part maintenance 37-tf 
plays in the business of Automobile Retailing and because we realize 
that our obligation to the users of our products demands that we (fajM bJW iTIf 
provide competent, experienced and courteous emplbv^es, therefore
this agreement between ' _____ _______________________
party of'the first part,-and the International Association of Ma­
chinists, District No. 9, party of the second part, is written in 
the hope that with shorter hours, increased wages, and imoroved 
working conditions our customers will receive greater benefits 
through quality service.
V -
In order to strengthen the now existing harmonicas 
understanding between the employer and his employees, it is agreed 
that all work pertaining to repairing, rebuilding, bumping, r.
5ng; adjusting, assembling, welding, maintenance of automotive 
equipment, and handling of parts, shall be perfumed by qualified 
employees who are a part of the Union, and who are in accord with 
the provisions of this agreement.
FIRST: Party of the first part recognizes party of the second
part~as the representative of the employees of the party of the 
first part designated in Paragraph Second for the purpose of 
collective bargaining in respect to ratos of pay, wage's, 'ifnxm of em­
ployment or other conditions of employment. All employees cohered 
by or specified in this agreement shall be members of the Union.
When additional employees are required, the Employer shall secure 
such help'through the Union. Should the Union be unable to furnish 
such help, the Employer may secure outside help, it being under­
stood that such employees shall become members of the Union, in 
accordance with the By-Laws of the Union, or be replaced by members 
of the Union when available. The Employer shall he the judge of the 
competency of the men.
SECOND: Thfc agreement shall cover employees in the following
classifications: Journeymen as follows: Automobile Mechanics,
Machinists, Electrical-Machinists, Welders, Fender, Body, Painter 
and Radiator Repairmen, and Trimmer: Apprentices; Partsmen also 
Foremen and Testers when using the tools of tno trade except for 
minor adjustments. This is to include New and Used Car Service 
Works Those Journeymen shall have served an apprenticeship or 
otherwise have acquired the knowledge, experience and ability to 
perform work assigned to them within a reasonable time and in a 
satisfactory manner. Apprentices are those who have been employed 
to learn the trade. They will be given full opportunity to do so 
and will be advanced as rapidly as their knowledge and fitness 
merit. One apprentice may be employed for each ten (10) Journeymen 
employed in each shop, but in any event one Apprentice may be em­
ployed. in each shop.
THIRD: The following minimum wage scale shall prevail:
Journeymen— Group #l-Automobile Mechanics, Machinists, Welders, 
Trimmers and Electrical Machinists 75jz( per hour, while on the 
Efljployeris premises at his request.
Journeymen— Group #2-Metal Men, Body, Fender, Painter, Radiator 
Repairmen 80^ per hour, .while on the i^ployer’s premises at his 
request.
Journeymen covered by this Agreement who are unable 
to perform thoir work within a reasonable time and in a satis­
factory manner because of advanced age, physical handicap, limited 
ability or other causes as agreed to by parties to this agreement, 
shall receive not loss than 60^ per hour, while on the -“^ ployorT s 
premises at this request.
Apprentices— Group #1- First yoar 35^ per hour, Second Year 45$z( 
per hour, Third Year 55^ per hour and Fourth Year 65jz( per hour, 
while on the Employer *s promises at his request.
Any employee covered by this Agreement (except those 
employees on a monthly salary) who is required to report for work 
shall be guaranteed a minimum of seven (7) hours1 pay for that
day.
Foremen shall receive not less than 10$ Per Cont 
above the minimum rate for Journeymen when using the tools of 
the Trade, Foremen and Testers in executive positions not using 
the tools of the Trado will not be required, to be members of the 
Union,
PARTSMEN; Class A Parfcstfiokr . $130,00 per month
Glass B Partsmen $75,00 per month
FOURTH: A work week for all employees covered by this
agreement (except Partsmen) shall consist of five days of eight 
hours each between 7 A, M. and 6' P, M, and one-half day of four- 
hours between 7 A , M. and 1 P. M, on Saturday, A work day (day 
or night shJ.f'c'' shall consist of eight hours consecutive except 
for a lunch period not to exceed one hour. The party of the firsti 
part may in its discretion require one or more employees to re­
main on duty eight hours on Saturday between 7 A, M, and 6 P, M, 
at straight time, in which event the work week following for such 
employee or employees shall consist of five days of eight hours 
between Monday 7 -A, M t and Friday 6 P, M,
The night shift shall consist of forty-four hour 
week made up of five days of eight hours each between 6 P, M. 
and 7 A, M, and one-half day of four hours between 6 P, M, and 
7 A, M, The party of the first part may in its discretion re­
quire any one or more employees on the night shift to remain 
on duty for a period of eight hours between 6 P, M, Saturday 
and 7 A. M. Sunday at straight time in which event the work week 
following for such employee or employees shall consist of five 
days of eight hours each between 6 P, M, Monday and 7 A, M, 
Saturday, The employees working on such night shift shall re­
ceive 10$ additional to the above wage scale,
A work week for Partsmen shall consist of six days 
of eight-hours each to be worked on Monday', Tuesday, Wednesday, 
Thursday, Friday and Saturday,
Work performed by an employee at times not included 
in his specified work day (day or night shift) shall be considered 
as overtime and paid for at the rafie of time and ono"'-half0
The following days shall be. considered as-Holidays 
Year’s day, Decoration Day, fourth of July, Labor
FIFTH:
Sundays, New
Day, Armistice Day, Thanksgiving Day and Christmas Daj 
of the above Holidays fall on Sunday the day'oDsorved by 
State, Najjion or by Proclamation, shall be considered as 
Holiday and paid for as such at the rate of double time.
When
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SIXTH: No employee shall be required to take out insurance
other uhan that required by lav/. Coveralls and shop coats 
purchased by the employer and sold to the employees covered by 
this Agreement must bear the Union Label.-. Any advertisement 
or names required on ^overalls or 3hop coats 3hall be paid for 
by party of the first part, the laundry to be paid for by the 
employee not to exceed, more than three (3) laundries a week if 
necessary. No employee covered by this agreement may be required 
to attend in excess of tv/o service or service instruction meetings 
per month outside of the regular working hours provided for in 
this agreement. No service meeting or service instruction meet­
ing shall be held on the first and third Mondays of the month. 
Should the party of the first part hold meetings more often 
than herein provided, such additional meetings shall be paid for 
at the rate of overtime. Should such meetings be hold outside of 
Metropolitan St, Louis and attendance be required by the party 
of the first part, then the employees severed by this agreement 
shall - be paid straight time and traveling expenses to and from 
such meetings.
As a result of signing this agreement thenfollc^ing 
systems of computing wages shall be eliminated: Flat Rate, Piece 
Work, Premium merit, Task, Contract and Bous systems.
No employee shall be discriminated against toy an 
employer for living up to and observing the provisions of this 
agreement,
SEVENTH: The party of the first part agrees that the members
of the "Ifnion may choose from the regular employees in such shop 
a representative or shop committee to act on behalf of the mem­
bers of the Union in such shop in any capacity assigned-to such ' 
representative or shop committee by the Union, provided, however, 
that such activity on the part of such representative or shop 
committee shall not interfere with the normal and regular'shop 
operations. Party of the first part agrees that officers, business 
representatives of the Union and shop committeemen shall not be 
discriminated against on account of their activities. There shall
be no discrimination against any man who may be elected to s e r v e __
as shop committeeman, f Should grievances occur the shop committee 
r^shall first endeavor to adjust same with the foreman and if not 
satisfactorily adjusted, such differences may be brought to the 
attention of the management by the committee or the district rep- 
\ rensentative3
EIGHTH Party of the second part will not permit employees
of' party of the first part to service or repair automobiles at 
any time for any person other than directed by party of the first 
part,
NINTH Seniority shall prevail in the reduction of forces
and the re-employment of men. Any variation in the application 
of the seniority rule shall be subject to agreement reached 
between the shop committee and the shop management. Seniority 
rating shall be determined in conference between the shop committee 
and management prior to the signing of this Agreement, each 
employer’s list to be attached to and become a part thereof,
TENTH: Party of the first part agrees that it will not dis­
criminate against any employee in regard to hire or tenure of em­
ployment or any term or condition of employment because of mem­
bership in the INTERNATIONAL ASSOCIATION OF MACHINISTS,
DISTRICT NO. 9,
ELEVENTH: During the term of this agreement the party of the
first part will not cause or permit any lockout, nor will party ' 
of the second part cause or permit any boycott, strike, stoppage, 
or suspension of work,
TWELFTH: In the application or interpretation of this
contract the agreement of the party of the first part and the 
party of the second part shall be conclusive and binding upon 
all persons affected,
THIRTEENTH This agreement shall be in force and effect from 
this date until August 1, 1938, and remain In effect thereafter 
unless either party hereto shall give thirty days’ notice to the 
other party in writing by registered mail 3ent to the last known 
address of such party of a desire to change or revise this 
agreement, I>uring such thirty day period conferences shall be 
held looking toward a revision of this agreement. There shall 
be no cessation of work or lockout during ouch conferences.
Dated and entered into this ________ day of _______________  1937,
(Party of the First Part)
INTERNATIONAL ASSOCIATION OF 
MACHINISTS, DISTRICT NO. $
